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6152 STUDENT FEES, FINES, AND CHARGES

Choo3c Option #1 or #2
[]Option #1_(in our

•[Changed from original Option #1- X]Option #2
The Board of Education will provide the necessary textbooks and/or electronic textbooks required by the course of study free of
charge for its students. The Board may_çjge fees for any additional materials used in the course of instruction. The Board may.
furnish these additional materials free of charge to students determined to have a serious financial need. Thc Board may nccd to
Irvv rrrl-nin rhnrnr’ I-n iI-iid’nM I-n fnriIitrit-r thr iiI-iIintinn nf nI-hrr nnnrnnrintr mrI-rririI fnr riirririilnr ,i wrIl n rn rnrririilrir
and cxtra curricular, noncrcdit activitics. Such chargcs would bc madc on cxpcndablc itcm such as magazincs, workbook
matcrials, popcrback sclcctions, and laboratory supplics, and materials, for clubs, indcpcndcnt study or special projccts, and
District sponsorcd trips. Any waiver of fees shall be made pursuant to Policy 6152.01.

The Board will not charge a fee to a student who is eligible for a free lunch under the National School Lunch Act and the Child
Nutrition Act of 1966 for any materials needed to enable the student to participate in a course of instruction. However, the Board
may nonetheless charge a fee for materials needed for a student to participate in an extracurricular activities student enrichment
p_EQgriIh

(X new) or tools,gijjpment, and materials that are necessary for workforce-readiness career-technical education
training..pgram that may be retained by the students after completion of the course.

[1 School fees shall be paid in advance for each school term at the time of initial registration or initial enrollment.

Fees

For the purposes of this policy, “school fees” or “fees” means any monetary charge collected by the District from a student or the
parent(s) or guardian of a student as a prerequisite for the student’s participation in any curricular or extra-curricular program of
the District.

rn ru rri,irritinn win pruviuc inc nccciry textbooks and/or clcctronic textbooks rcquircd by thc niirr’ nf gtiitlv frr’r nf

charge for its students. Thc Board may, howcvcr, nccd to levy ccrtain charges to studcnts to facilitate the utilization of othcr
appropriate Icarning materials uscd in the course of instruction. If thc District determines that a studcnt is in serious financial
nccd, it may choosc to providc any or all such materials frcc of charge. Any such waivcr of these charges shall be madc in
accordance with Policy 6152.01.
A chargc shall not exceed thc combined cost of the material used, freight and/or handling charges, and nominal add on for loss.
Money received from resalc of such matcrial shall be rcturncd to thc Trcasurcr with an accuratc accounting of all transactions.
[ ] Option #2
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A. “School fees” include, but are not limited to, the following:

1. () all charges for required workbooks and instructional materials

2. ( ) all charges and deposits collected by a school for use of school property (e.g., locks, towels, laboratory
equipment)

3. ( ) charges for field trips made during school hours, or made after school hours if the field trip is a required or
customary part of a class or extra-curricular activity

4. ( ) charges or deposits for uniforms or equipment related to varsity and intramural sports, or to fine arts
programs

5. ( ) charges to participate in extra-curricular activities

6. (X) charges for supplies required for a particular class or for gym uniforms

7. ( ) graduation fees

8. ( ) school records fees

9. ( ) school health service fees

10. ( ) driver’s education fee assessed pursuant to Ohio Revised Code

B. “School fees” do not include:

1. (X new) library fines and other charges made for the loss, misuse, or destruction of school property;

2. (X new) charges for the purchase of class rings, yearbooks, pictures, diploma covers, or similar items;

3. (X new) charges for optional travel undertaken by a school club or group of students outside of school hours;

4. (X new) charges for admission to school dances, athletic events, or other social events;

5. (X new) optional community service programs for which fees are charged (e.g., preschool before and after-school
child care, recreation programs).

A charge shall not exceed the combined cost of the material used,.ight and/or handling arg, and nominal add-on for loss.
received from resale of such material shall be returned to the Treasurer with an accurate accounting of all transactions.

A chargc shall not cxcccd thc combincd cost of thc outsidc scrvicc providcd or matcrial uscd, frcight and/or handling chargcs.
Moncy rcccivcd from rcsalc of such matcrial, if any, shall bc rcturncd to thc Trcosurcr with an accuratc accounting of all
transactions.
f-END OF OPTIONS]

Fines

When school property, equipment, or supplies are damaged, lost, or taken by a student, a fine will be assessed. The fine will be
reasonable, seeking only to compensate the school for the expense or loss incurred.

The late return of borrowed books or materials from the school libraries will be subject to appropriate fines.

Choose Option #1 or #2

f-] Option #1_Cm our current p_jçy)

Any fccs, fincs, and/or othcr chargcs collcctcd by mcmbcrs of thc staff shall bc turncd in to thc Trcasurcr within onc (1)
busincss Hiv aftcr collcction.

[Changed from original Option #1- X] Option #2j Option #2
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Any fees, fines, and/or other charges collected by members of the staff that total more than $1,000.00 or that cannot be
safeguarded shall be turned in to the Treasurer within one (1) business day after collection. Any fees, fines, and/or charges
collected by members of the staff that total less than $1,000.00 and that can be safeguarded shall be turned in to the Treasurer
within three (3) business days after collection. A place such as the building safe or a locked file cabinet ( ) shall be designated in
each building () shall be used for securing these monies until they are deposited with the Treasurer. At no time shall any staff
member place public monies in his/her own banking accounts or commingle public monies with their own. Except in cases of
extenuating circumstances, i.e., the inability to access the secure place in the building, public monies should not be taken to a
persons place of residence.

[END OF OPTIONS]

In accordance with R.C. 3313.642, failure to pay fees and fines may result in the withholding of grades and credit. In the event
the above course of action does not result in the fee being collected, the Board authorizes the Treasurer to take the student
and/or his/her parents to Small Claims Court for collection. Under no circumstances will the Board withhold the grades, credits,
official transcripts, diploma, IEP5, or Section 504 Plans of a student for nonpayment of fees for materials used in the course of
instruction, if a complaint has been filed at any time in a juvenile court alleging that the student is an abused, neglected, or
dependent child, or if the student has been adjudicated an abused, neglected, or dependent child. Further, the Board will
transfer immediately the grades, credits, official transcripts, IEPs, or Section 504 Plans of a student upon the receipt of either
another district’s or school’s request for those records pursuant to R.C. 3313.672, or a juvenile judge’s order under R.C.
2151.272. The Superintendent may request a copy of any order regarding a child’s custody or placement issued pursuant to a
complaint filed under R.C. 2151.27. The Board, however, will not withhold records required to be transferred pursuant to this
paragraph pending receipt of a copy of the order.

[X new] For convenience to families, the Board of Education may enter into an agreement with one or more credit card/online
pyment processing vendors to facilitate online payment of fees,jj, and charges. Parents/guardians or students may elect
but are not required to make pyments online. Vendors will compiy with all Board policies and procedures related to
confidentiality and security of information transmitted electronicaIly._yees will be notified of any_processing or other nominal
fees that may be charged for use of an online payment system before the transaction is completed.

Annually, the District will report to the Ohio Department of Education the number of students for whom it sent transcripts
pursuant to R.C. 3313.642(D), and the total amount of unpaid fees lost due to compliance with that provision.

Nothing in this policy restricts the right of access of a parent or student to school records or to receive copies of such records, as
required by Federal and State laws.

R.C. 2151.272, 3313.642, 3329.06, 9.38
National School Lunch Act, 60 Stat. 230 42 U.S.C. 1751 (as amended).
Child Nutrition Act of 1966, 80 Stat. 885, 42 U.S.C. 1771

© Neola 20132020

Legal R.C. 2 151.272, 33 13.642, 3329.06, 9.38

National School Lunch Act, 60 Stat. 230 (1946), 42 U.S.C. 1751 (as amended)

Child Nutrition Act of 1966, 80 Stat. 885, 42 U.S.C. 1771
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Book Policy Manual

Section Board Approved 10/26/20

Title Special Update - Title IX Regulations - July 2020 New NONDISCRIMINATION ON THE BASIS
OF SEX IN DISTRICT PROGRAMS OR ACTIVITIES

Code p02266

Status Under review

2266 - NONDISCRIMINATION ON THE BASIS OF SEX IN DISTRICT PROGRAMS OR ACTIVITIES

Introduction

The Board of Education of the _Green Local_ School District (hereinafter referred to as “the Board” or “the District”) does not
discriminate on the basis of sex (including sexual orientation or gender identity), in its education programs or activities, and is
required by Title IX of the Education Amendments Act of 1972, and its implementing regulations, not to discriminate in such a
manner. The requirement not to discriminate in its education program or activity extends to admission and employment.
[DRAFTING NOTE: In the new Title IX regulations, the term “admission” refers to admission to postsecondary
institutions (i.e., institutions of graduate higher education, institutions of undergraduate higher education,
institutions of professional education, and institutions of vocational education); thus, if a K-12 school does not
operate a vocational program (e.g., a school or institution that has as its primary purpose preparation of students
to pursue a technical, skilled, or semiskilled occupation or trade, or to pursue study in a technical field, whether or
not the school or institution offers certificates, diplomas, or degrees and whether or not it offers fulltime study),
the K-12 school does not officially need to include “admission and” in the preceding sentence (and where that
phrase is used throughout this policy); Neola, however, has elected to include it because all K-12 schools “enroll”
students and often the term “enroll” is viewed as synonymous with the term “admit.” Since K-12 schools cannot
discriminate when enrolling students into the education programs or activities that they operate, it seems
appropriate to include the term “admission.”] The Board is committed to maintaining an education and work environment
that is free from discrimination based on sex, including sexual harassment.

The Board prohibits Sexual Harassment that occurs within its education programs and activities. When the District has actual
knowledge of Sexual Harassment in its education program or activity against a person in the United States, it shall promptly
respond in a manner that is not deliberately indifferent.

Pursuant to its Title IX obligations, the Board is committed to eliminating Sexual Harassment and will take appropriate action
when an individual is determined responsible for violating this policy. Board employees, students, third-party vendors and
contractors, guests, and other members of the School District community who commit Sexual Harassment are subject to the full
range of disciplinary sanctions set forth in this policy. The Board will provide persons who have experienced Sexual Harassment
ongoing remedies as reasonably necessary to restore or preserve access to the District’s education programs and activities.

Coverage

This policy applies to Sexual Harassment that occurs within the District’s education programs and activities and that is
committed by a member of the School District community or a Third Party.

This policy does not apply to Sexual Harassment that occurs off school grounds, in a private setting, and outside the scope of the
District’s education programs and activities; such Sexual Misconduct/Sexual Activity may be prohibited by the Student Code of
Conduct if committed by a student or by Board policies and adminitrativc guidc1inc, applicable State and/or Federal laws (X)
and/or Employee/Administrator Handbook(s) [END OF OPTION] if committed by a Board employee.

Consistent with the U.S. Department of Education’s implementing regulations for Title IX, this policy does not apply to Sexual
Harassment that occurs outside the geographic boundaries of the United States, even if the Sexual Harassment occurs in the
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District’s education programs or activities. Sexual Harassment that occurs outside the geographic boundaries of the United
States is governed by the Student Code of Conduct if committed by a student, or by Board policies and administrativc
guidclincs applicable State and/or Federal laws (X) and/or Employee/Administrator Handbook(s) [END OF OPTION] if
committed by a Board employee.

Definitions

Words used in this policy shall have those meanings defined herein; words not defined herein shall be construed according to
their plain and ordinary meanings.

Sexual Harassment: “Sexual Harassment” means conduct on the basis of sex that satisfies one or more of the following:

A. A Board employee conditioning the provision of an aid, benefit, or service of the District on an individual’s participation in
unwelcome sexual conduct (often called “quid pro quo” harassment);

B. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively offensive that it
effectively denies a person equal access to the District’s education program or activity; or

C. “Sexual assault” as defined in 20 U.S.C. 1092(fl(6)A(v), or “dating violence” as defined in 34 U.S.C. 12291(a)(10),
“domestic violence” as defined in 34 U.S.C. 12291(a)(8), or “stalking” as defined in 34 U.S.C. 12291(a)(30).

“Sexual assault” means any sexual act directed against another person, without the consent of the victim, including
instances where the victim is incapable of giving consent. Sexual assault includes rape, sodomy, sexual assault with an
object, fondling, incest, and statutory rape.

1. [DRAFTING NOTE: Select Option 1. or Option 2. While Neola is comfortable with Option 2, given that
offenses 2 (sodomy) and 3 (sexual assault with an object) pick-up parts of Option 1 that are not
included in Option 2, Neola suggests the Board consult with its local legal counsel concerning which
definition of “Rape” to adopt. By way of background, Option 1 represents the definition of “Rape” that
is required by the Clery Act’s regulations — i.e., the definition contained in the Summary Reporting
System (“SRS”) of the FBI’s Uniform Crime Reporting (“UCR”) Program. Unfortunately, the SRS is
being faded out effective January 2021; at that time, the SRS is being replaced by the National
Incident-Based Reporting System (NIBRS), which contains a different definition of “Rape” — i.e., the
definition contained in Option 2. Additionally, it is relevant to note that the definitions of the
remaining sexual assault offenses are already derived from the NIBRS’s definitions. If a Board selects
Option 1, it may be necessary to later update the policy to a new definition of “Rape” (i.e., the one
contained in Option 2) once the SRS is retired. Alternatively, a Board could include both definitions to
hopefully minimize the need to amend this policy — even on a technical amendment basis so soon after
it is adopted. If a Board elects to include both definitions, it should include the following
parentheticals: (a) at the end of Option 1: “(effective until the FBI retires the Summary Reporting
System, which is scheduled for January 2021”; and (b) at the end of Option 2: “(effective upon
retirement of the Summary Reporting System, which is scheduled for January 2021.”]

[X - definition] [OPTION 1] Rape is penetration, no matter how slight, of the vagina or anus with any body part
or object, or oral penetration by a sex organ of another person, without the consent of the victim, including
instances where the victim is incapable of giving consent because of age or because of temporary or permanent
mental or physical incapacity. Attempted rape is included. “(effective until the FBI retires the Summary
Reporting System, which is scheduled for January 2021” [END OF OPTION 1]

[X - scenario] [OPTION 2] Rape is the carnal knowledge of a person (i.e., penetration, no matter how slight, of
the genita or anal opening of a person), without the consent of the victim, including instances where the victim is
incapable of giving consent because of age or because of temporary or permanent mental or physical
incapacity.”(effective upon retirement of the Summary Reporting System, which is scheduled for
January 2021.” [END OF OPTION 2]

2. Sodomy is oral or anal sexual intercourse with another person, without the consent of the victim, including
instances where the victim is incapable of giving consent because of age or because of temporary or permanent
mental or physical incapacity.

3. Sexual Assault with an Object is using an object or instrument to unlawfully penetrate, however slightly, the
genital or anal opening of the body of another person, without the consent of the victim, including instances
where the victim is incapable of giving consent because of age or because of temporary or permanent mental or
physical incapacity. An “object” or “instrument” is anything used by the offender other than the offender’s
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genitalia.

4. Fondling is the touching of the private body parts of another person for the purpose of sexual gratification, without
the consent of the victim, including instances where the victim is incapable of giving consent because of age or
because of temporary or permanent mental or physical incapacity.

5. Incest is sexual intercourse between persons who are related to each other within the degrees wherein marriage
is prohibited by State law.

6. Statutory Rape is sexual intercourse with a person who is under the statutory age of consent as defined by State
law.

7. Consent refers to words or actions that a reasonable person would understand as agreement to engage in the
sexual conduct at issue. A person may be incapable of giving consent because of age or because of temporary or
permanent mental or physical incapacity. A person who is incapacitated is not capable of giving consent.
[DRAFTING NOTE: The Title IX regulations do not require the Board to adopt a particular definition of
“consent,” but it is advisable to adopt a definition because “consent” is an element of each of the first
four terms listed above. Since there are a number of different definitions of consent from which to
choose, the Board should consult its local legal counsel concerning selecting a specific definition of
consent that represents its position on the topic; the investigator(s) and decision-maker(s) will then
uniformly apply the adopted definition.]

8. Incapacitated refers to the state where a person does not understand and/or appreciate the nature or fact of
sexual activity due to the effect of drugs or alcohol consumption, medical condition, disability, or due to a state of
unconsciousness or sleep. [DRAFTING NOTE: Depending on the definition of “consent” that the Board
adopts, it may be necessary to define “incapacitated” in the policy. If it is not defined in the policy, it
should certainly be defined in the Administrative Guideline; even if defined in the policy, the
Administrative Guideline provides an opportunity to expand on the concept of “consent” and what the
Board means by the term “incapacitated.”]

D. “Domestic violence” includes felony or misdemeanor crimes of violence committed by:

1. a current or former spouse or intimate partner of the victim;

2. a person with whom the victim shares a child in common;

3. a person who is cohabitating with or has cohabitated with the victim as a spouse or intimate partner;

4. a person similarly situated to a spouse of the victim under the domestic or family violence laws of the jurisdiction
in which the crime occurred; or

5. any other person against an adult or youth victim who is protected from that person’s acts under the domestic or
family violence laws of the jurisdiction in which the crime occurred.

E. “Dating violence” means violence committed by a person who is or has been in a social relationship of a romantic or
intimate nature with the victim. The existence of such a relationship shall be determined based on consideration of the
length of the relationship, the type of relationship, and the frequency of interaction between the persons involved in the
relationship.

F. “Stalking” means engaging in a course of conduct directed at a specific person that would cause a reasonable person to —

(1) fear for the person’s safety or the safety of others; or (2) suffer substantial emotional distress.

Complainant: “Complainant” means an individual who is alleged to be the victim of conduct that could constitute Sexual
Harassment.

Respondent: “Respondent” means an individual who has been reported to be the perpetrator of conduct that could constitute
Sexual Harassment.

Formal Complaint: “Formal Complaint” means a document filed by a Complainant or signed by the Title IX Coordinator alleging
Sexual Harassment against a Respondent and requesting that the District investigate the allegation(s) of Sexual Harassment. At
the time of filing a Formal Complaint with the District, a Complainant must be participating in or attempting to participate in the
District’s education program or activity. A “document filed by a complainant” means a document or electronic submission (such
as by electronic mail or through an online portal that the Board provides for this purpose) that contains the Complainant’s
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physical or digital signature, or otherwise indicates that the Complainant is the person filing the Formal Complaint. Where the
Title IX Coordinator signs a Formal Complaint, the Title IX Coordinator is not a Complainant or a party to the Formal Complaint
and must not have a conflict of interest or bias for or against complainants or respondents generally or an individual complainant
or respondent.

Actual Knowledge: “Actual knowledge” means notice of Sexual Harassment or allegations of Sexual Harassment to the
District’s Title IX Coordinator, or any District official who has authority to institute corrective measures on behalf of the Board, or
any Board employee. The mere ability or obligation to report Sexual Harassment or to inform a student about how to report
Sexual Harassment, or having been trained to do so, does not qualify an individual as one who has authority to institute
corrective measures on behalf of the District. “Notice” includes, but is not limited to, a report of Sexual Harassment to the Title
IX Coordinator. This standard is not met when the only District official with actual knowledge is the Respondent.

Supportive Measures: “Supportive measures” means non-disciplinary, non-punitive individualized services offered as
appropriate, as reasonably available, and without fee or charge to the Complainant or the Respondent before or after the filing of
a Formal Complaint or where no Formal Complaint has been filed. Such measures are designed to restore or preserve equal
access to the District’s education program or activity without unreasonably burdening the other party, including measures
designed to protect the safety of all parties or the District’s educational environment, or deter Sexual Harassment. Supportive
measures may include counseling, extensions of deadlines or other course-related adjustments, modifications of work or class
schedules, school/campus escort services, mutual restrictions of contact between the parties, changes in work locations), leaves
of absence, increased security and monitoring of certain areas of the campus (including school buildings and facilities), (we
have no LAP) rcfcrral to Employcc Asitancc Program [END OF OPTION], and other similar measures.

Education Program or Activity: “Education program or activity” refers to all operations of the District, including but not
limited to in-person and online educational instruction, employment, extracurricular activities, athletics, performances, and
community engagement and outreach programs. The term applies to all activity that occurs on school grounds or on other
property owned or occupied by the Board. It also includes locations, events and circumstances that take place off-school
property/grounds over which the Board exercises substantial control over both the Respondent and the context in which the
Sexual Harassment occurs.

School District community: “School District community” refers to students and Board employees (i.e., administrators, and
professional and classified staff), as well as Board members, agents, volunteers, contractors, or other persons subject to the
control and supervision of the Board.

Third Parties: “Third Parties” include, but are not limited to, guests and/or visitors on School District property (e.g., visiting
speakers, participants on opposing athletic teams, parents), vendors doing business with, or seeking to do business with the
Board, and other individuals who come in contact with members of the School District community at school-related
events/activities (whether on or off District property).

Inculpatory Evidence: “Inculpatory evidence” is evidence that tends to establish a Respondent’s responsibility for alleged
Sexual Harassment.

Exculpatory Evidence: “Exculpatory evidence” is evidence that tends to clear or excuse a Respondent from allegations of
Sexual Harassment.

Day(s): Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business day(s) (i.e., a day(s)
that the Board office is open for normal operating hours, Monday — Friday, excluding State-recognized holidays),

Eligible Student: “Eligible Student” means a student who has reached eighteen (18) years of age or is attending an institution
of postsecondary education.

Title IX Coordinator(s)

The Board designates and authorizes the following individual(s) to oversee and coordinate its efforts to comply with Title IX and
its implementing regulations:

[DRAFTING NOTE: Neola suggests the Board consider appointing both a male and a female Title IX Coordinator.
The Board must list either the Name or Title of the Title IX Coordinator; while the Board may list both the Name
and Title, Neola suggests that the Board consider only listing the Title in this policy (so it does not need to
revise/amend its policy whenever there is a change in the actual person(s) holding the designated position(s)),
but list both the Name and Title in the requisite postings (e.g., website) and publications (e.g., handbooks) ( ) and
in the Administrative Guideline.]

Lindsey Welch_____________________
(Name)

https://go.boarddocs.com/oh/greenwoh/Board.nsf/Private?open&Iogin# 4/20



9/23/2020 BoardDocs® PL

_Director of Curriculum, Special Education and Federal Funds/Compliance Officer_
(School District Title)

_330-669-392 1
(Telephone Number)

100 Smithie Drive________________
(Office Address)

gren_lwelch@tccsa . net_____________
(E-mail Address)

(Name)

(School District Title)

(Telephone Number)

(Office Address)

(E-mail Address)

The Title IX Coordinator shall report directly to the Superintendent. Questions about this policy should be directed to the Title IX
Coordinator.

The Superintendent shall notify applicants for admission and employment, students, parents or legal guardians of elementary
and secondary school students, Board employees, and all unions or professional organizations holding collective bargaining or
professional agreements with the Board of the following information:

The Board of the _Green Local_ School District does not discriminate on the basis of sex in its education program or
activity, and is required by Title IX and its implementing regulations not to discriminate in such a manner. The
requirement not to discriminate in its education program or activity extends to admission and employment. The
District’s Title IX Coordinator(s) is/are:

_Lindsey Welch____________________
(Name)

_Director of Curriculum, Special Education and Federal Funds/Compliance Officer_
(School District Title)

330-669-3921___________________
(Telephone Number)

_100 Smithie Drive________________
(Office Address)

_gren_lwelch @tccsa . net____________
(E-mail Address)

(Namc)

(School Di3trict Titlc)

(Tclcphonc Numbcr)
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(Office Address)

(E mail Address)

Any inquiries about the application of Title IX and its implementing regulations to the District may be referred to the
Title IX Coordinator(s), the Assistant Secretary for the U.S. Department of Education’s Office for Civil Rights, or both.

The Board has adopted a grievance process and procedures that provide for the prompt and equitable resolution of
student and employee complaints alleging any action that is prohibited by Title IX and/or its implementing regulations.
The grievance process and procedures are included in Policy 2266 — Nondiscrimination on the Basis of Sex in Education
Programs or Activities, which is available at: [insert the web address at which Policy 2266 can be found; or
insert a hyperlink tied to the title of the policy] The grievance process and procedures specifically address how to
report or file a complaint of sex discrimination, how to report or file a formal complaint of Sexual Harassment, and how
the District will respond.

The Superintendent shall also prominently display the Title IX Coordinator’s(s’) contact information — including name(s) and/or
title(s), phone number(s), office address(es), and e-mail address(es) — and this policy on the District’s website and in each
handbook or catalog that the Board makes available to applicants for admission and employment, students, parents or legal
guardians of elementary and secondary school students, Board employees, and all unions or professional organizations holding
collective bargaining or professional agreements.

Grievance Process and Procedures

The Board is committed to promptly and equitably resolving student and employee complaints alleging Sexual Harassment. The
District’s response to allegations of Sexual Harassment will treat Complainants and Respondents equitably, including providing
supportive measures to the Complainant and Respondent, as appropriate, and following this Grievance Process before imposition
of any disciplinary sanctions or other actions, other than supportive measures, against the Respondent.

The Title IX Coordinator(s), along with any investigator(s), decision-maker(s), or any person(s) designated to facilitate an
informal resolution process, shall not have a conflict of interest or bias for or against complainants or respondents generally or
an individual complainant or respondent.

If a determination of responsibility for Sexual Harassment is made against the Respondent, the Board will provide remedies to
the Complainant. The remedies will be designed to restore or preserve equal access to the District’s education program or
activity. Potential remedies include, but are not limited to, individualized services that constitute supportive measures. Remedies
may also be disciplinary or punitive in nature and may burden the Respondent.

Report of Sexual Discrimination/Harassment

Any person may report sex discrimination, including Sexual Harassment (whether or not the person reporting is the person
alleged to be the victim of conduct that could constitute sex discrimination or Sexual Harassment), in person, by mail, by
telephone, or by electronic mail, using the Title IX Coordinator’s(s’) contact information listed above, or by any other means that
results in the Title IX Coordinator receiving the person’s oral or written report. Reports may be made at any time (including
during non-business hours), by using the telephone number(s) or electronic mail address(es), or by mail to the office
address(es) listed for the Title IX Coordinator(s) ()Anonymous reports may bc submitted using []thc online reporting form
po3tcd ot [inscrt thc wcb address for thc reporting form, or insert a hyperhnk ticd to thc phrasc “online reporting
form” [or] () the hotline reporting number Wnse’t phone number])

Students, Board members, and Board employees are required, and other members of the School District community, and Third
Parties) are encouraged, to report allegations of sex discrimination or Sexual Harassment promptly to the/a Title IX Coordinator
or to any Board employee, who will in turn notify the/a Title IX Coordinator. [DRAFTING NOTE: All Board employees are
mandatory reporters pursuant to the Title IX regulations. Existing policy, however, also requires students and
Board members to report any information they have concerning allegations of sex discrimination or Sexual
Harassment. Neola suggests that the Board continue this additional requirement in this policy, along with the
language encouraging other individuals to make such reports; this will coincide with similar requirements that are
imposed on Board members and students in other nondiscrimination and anti-harassment policies. If the Board
decides it does not want to go beyond the scope of the regulations for purposes of this policy, it should replace the
first sentence of this paragraph with either of the following: “Board employees are required to report allegations of
sex discrimination or Sexual Harassment promptly to the Title IX Coordinator.” OR “Board employees are required,
and other members of the School District community and Third Parties are encouraged, to report allegations of sex
discrimination or Sexual Harassment promptly to the/a Title IX Coordinator or to any Board employee, who in turn
will notify the/a Title IX Coordinator.”] Reports can be made orally or in writing and should be as specific as possible. The
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person making the report should, to the extent known, identify the alleged victim(s), perpetrator(s), and witness(es), and
describe in detail what occurred, including date(s), time(s), and location(s).

If a report involves allegations of Sexual Harassment by or involving the Title IX Coordinator, the person making the report
should submit it to the Superintendent, or another Board employee who, in turn, will notify the Superintendent of the report.
The Superintendent will then serve in place of the Title IX Coordinator for purposes of addressing that report of Sexual
Harassment. [DRAFTING NOTE: If the Superintendent is the Title IX Coordinator, substitute “Board President” in
place of “Superintendent.”]

The Board does business with various vendors, contractors, and other third-parties who are not students or employees of the
Board. Notwithstanding any rights that a given vendor, contractor, or third-party Respondent may have under this policy, the
Board retains the right to limit any vendor’s, contractor’s, or third-party’s access to school grounds for any reason. The Board
further retains all rights it enjoys by contract or law to terminate its relationship with any vendor, contractor, or third-party
irrespective of any process or outcome under this policy.

A person may file criminal charges simultaneously with filing a Formal Complaint. A person does not need to wait until the Title
IX investigation is completed before filing a criminal complaint. Likewise, questions or complaints relating to Title IX may be filed
with the U.S. Department of Education’s Office for Civil Rights at any time.

Any allegations of Sexual Misconduct/Sexual Activity not involving Sexual Harassment will be addressed through the procedures
outlined in Board policies (—) and/or admini3trativc guidclinc3, [END OF OPTION] the applicable Student Code of Conduct,
applicable collective bargaining agreement, and/or Employee/Administrator Handbook.

Because the Board is considered to have actual knowledge of Sexual Harassment or allegations of Sexual Harassment if any
Board employee has such knowledge, and because the Board must take specific actions when it has notice of Sexual Harassment
or allegations of Sexual Harassment, a Board employee who has independent knowledge of or receives a report involving
allegations of sex discrimination and/or Sexual Harassment must notify the/a Title IX Coordinator within two (2) days of learning
the information or receiving the report. DRAFTING NOTE: The regulations do not specify within how many days the
Board employee must notify the Title IX Coordinator of receiving a report of Sexual Harassment; Neola suggests
“two (2) days”. Alternatively, the Board could make this language more open-ended — e.g., “ * * must
immediately/promptly notify the/a Title IX Coordinator of such information or report.”] The Board employee must
also comply with mandatory reporting responsibilities pursuant to R.C. 215 1.412 and Policy 8462 — Student Abuse and Neglect,
if applicable. If the Board employee’s knowledge is based on another individual bringing the information to the Board employee’s
attention and the reporting individual submitted a written complaint to the Board employee, the Board employee must provide
the written complaint to the Title IX Coordinator.

If a Board employee fails to report an incident of Sexual Harassment of which the Board employee is aware, the Board employee
may be subject to disciplinary action, up to and including termination.

When a report of Sexual Harassment is made, the Title IX Coordinator shall promptly (i.e., within two (2) days DRAFTING
NOTE: The regulations do not define “promptly” or otherwise specify within how many days the contact has to be
made; Neola suggests “two (2) days”.] of the Title IX Coordinator’s receipt of the report of Sexual Harassment) contact the
Complainant (including the parent/guardian if the Complainant is under 18 years of age or under guardianship) to discuss the
availability of supportive measures, consider the Complainant’s wishes with respect to supportive measures, inform the
Complainant of the availability of supportive measures with or without the filing of a Formal Complaint, and explain to the
Complainant the process for filing a Formal Complaint. The Title IX Coordinator is responsible for coordinating the effective
implementation of supportive measures. Any supportive measures provided to the Complainant or Respondent shall be
maintained as confidential, to the extent that maintaining such confidentiality will not impair the ability of the District to provide
the supportive measures.

Emergency Removal: Subject to limitations and/or procedures imposed by State and/or Federal law, the District may remove a
student Respondent from its education program or activity on an emergency basis after conducting an individualized safety and
risk analysis. The purposes of the individualized safety and risk analysis is to determine whether the student Respondent poses
an immediate threat to the physical health or safety of any student or other individual arising from the allegations of Sexual
Harassment that justifies removal. If the District determines the student Respondent poses such a threat, it will so notify the
student Respondent and the student Respondent will have an opportunity to challenge the decision immediately following the
removal. See Policy 5610 — Removal, Suspension, Expulsion, and Permanent Exclusion of Student, Policy 5610.03 — Emergency
Removal of Students, and Policy 5611 - Due Process Rights. [DRAFTING NOTE: The Board may substitute
“Superintendent” or “Title IX Coordinator” in place of “District” in the first sentence. Alternatively, the
Superintendent could designate, through the administrative guideline, one or more administrators, including the
Title IX Coordinator, to make emergency removal decisions after conducting the individualized safety and risk
analysis. In Ohio, emergency removals may only be imposed in the manner delineated in ORC 3313.66.
Additionally, emergency removals must be conducted in compliance with the Individuals with Disabilities Education
Improvement Act and/or Section 504 of the Rehabilitation Act of 1973.]
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